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The past few months have challenged us all in diﬀerent ways: be this learning to work
exclusively from home, changing the way in which we conduct research, or balancing
multiple demands. We have all been aﬀected in some way, and FINT is not immune. We
have taken the diﬃcult decision to delay our FINT workshop. This seems most sensible to
ensure that as many people as possible can attend in person. We value the face to face
networking opportunities that FINT workshops provide and hope that by delaying, we can
preserve this element.
In more positive news, we have an update on publishing in AMJ (which should be
welcome news for those who have been asked to pause face-to-face testing), notification
of exciting trust workshops, and provide a list of recent trust publications.

FINT2021 Workshop: Update
Due to the uncertainty surrounding the COVID-19 pandemic and restrictions on travel, we
have postponed the FINT workshop. This will now take place 10-12 November 2021.
Further update to follow in our next newsletter.

AMJ and M-Turk: Update
In our last newsletter we were fortunate to have Bart De Jong share his advice on how
we can increase our chances of publishing in AMJ. Reading through his advice, you may
have noticed that M-Turk studies were listed as something to avoid. With a hint
of disappointment, we asked Bart for advice on what we can do if we have such data,
"Should we look for another outlet?" What we heard should please all trust researchers
who have used M-Turk. Bart clarified:
"M-Turk *only* won't fly at AMJ. If part of a larger (multi-study) package, AMJ
would definitely welcome these."
We did a short celebratory dance.

AOM: Professional Development Workshops on Trust
Nicole Gillespie, Ashley Fulmer and Steve Lockey are running an asynchronous (prerecorded) PDW on "Multilevel Trust in Organizational Contexts: Insights, Challenges, and
Future Directions." Material for this PDW will be available to view at your
convenience from the start of the AOM conference until 31st October (contribution to the
session via chat ends on 31st August).
Oliver Schilke and Bart De Jong are running a synchronous (live) PDW on "Trust between
Individuals and Organizations." The workshop will be held on 11 August 2020 @ 7PM
(EDT). More information here.
Registration for these workshops is not required, but you do need to register for the AOM
meeting.

EGOS2021: Trust dynamics
Guido Möllering, Lovisa Näslund and Kirsimarja Blomqvist are co-convening
the subtheme "Trust Dynamics" at EGOS2021 (8-10 July 2021). NOTE: Call for papers will
be released by early September for submission early January 2021. More information to
follow in the next newsletter.

In the news
In memoriam
You may have read the sad news that Oliver Williamson passed away on 21st May. Oliver
was a leader in Organizational Economics and made significant contributions to the way
we think about trust. In 2014, the Journal of Trust Research published a special issue on
examining the relationship between trust and calculativeness, which drew on proposals
put forward by Oliver.

Congratulations
Our congratulations to Pri Shah, who has been awarded the role of new programme chairelect at the Academy of Management Conflict Management Division.
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Calling all news!
We want to hear about your news. If you've had a trust-related paper published, are
involved in an exciting trust project (although aren't all trust projects
exciting?!), successfully defended your doctoral thesis -- or are the proud supervisor
of a student who has just passed!, then let us know and we'll feature it in the next
newsletter.

Best wishes from the FINT Board:
Lisa van der Werff (Incoming President)
Antoinette Weibel (Outgoing President)
Kirsimarja Blomqvist
Sandro Castaldo
Stacey Conchie
Cecily Cooper
Guido Mollering
Mark Saunders

Join the FINT LinkedIn Group to stay involved in ongoing discussions and
announcements:
https://www.linkedin.com/groups/4824312
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