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As we approach the end of 2020 many of us will be looking forward to a much needed
break. A chance to reflect on the year coming to a close and a chance to ponder on what
the year ahead may bring. Hopefully a time to connect with relatives and friends, and a
time for personal well-being.
In this issue we share opportunities to join online trust events and outline initiatives we've
been working on to support the network's activities in 2021 and beyond. These activities
include calls for conference submissions (deadline 12 January), a special topic forum for
AMR, and a new website.
We're optimistic that the trust workshop will run in-person in November 2021 and we
will update you on this in our spring newsletter. In the meantime, we will leave you to read
publishing top tips from Cecily Cooper and wish you all a healthy and successful 2021.

Publishing in Human Relations:
The do's and the don'ts
Drawing on her experience as Associate Editor for
Human Relations, Cecily Cooper shares her top tips
for publishing in this journal. Here is Cecily's advice ...
Q. "How do we make sure our paper is sent out for
review?"
You need to make sure that……
1. The content of the paper falls within the domain of the journal’s mission which is
focused on research addressing ‘social relations in and around work.’
2. The paper is not based solely on experimental research using student samples. You
may include such a study in your paper but it should be positioned as a complement
to a field study. Human Relations has a notable emphasis on context.
3. The paper has a clear theoretical contribution and uses methods that are rigorous
(i.e., not all single source, cross-sectional responses) and suitable for the questions
asked.

Q. "What are the common 'high-level' reasons for rejection after initial review?"
Common reasons include……
1. A lack of methodological fit with the research question or topic (see Edmondson and
McManus, 2007, AMR for guidance). For example, a paper may present a grounded
theory study for a topic which is already very mature and requires a hypothesistesting approach.
2. The theoretical contribution is not clear and/or the research is not motivated in a
compelling fashion.
3. The study(ies) are poorly designed and do not use appropriate measures and
control variables.

Q. "What are the chances of you (Cecily) becoming my AE?"
Currently, I am winding down my term at Human Relations so am not taking any new
manuscripts in an AE role. However, I will stay on the journal’s ERB for many years into the
future so there is a good chance that, if your paper is on trust, that it will land on my desk
for review!! You could also request me as a reviewer if the request does not violate the
double-blind policy (i.e., I have not seen your paper before).

Q. "Are there any other things that we need to know or think about before submitting to
Human Relations?"
One other thing to remember is that Human Relations has its own style guide, which is
different from the AOM or APA style guide. Make sure you look online and edit your
manuscript accordingly. Finally, be sure to include a nice section on Practical Implications
at the end of your paper. The journal has a focus on publishing research that can benefit
employees and organizations and our ERB members often comment on this section when
they review.

"May You Live in Interesting Times: Trust Dynamics in
Changing Contexts"
EGOS Call for short papers: deadline 12 January 2021
Lovisa Näslund, Kirsimarja Blomqvist, and Guido Möllering are inviting short paper
submissions to their trust sub-theme at the EGOS2021 Colloquium in Amsterdam (to be
held online). More information about the session and how to submit your paper can
be found here.

TiGRE webinar series
Next seminar: Thursday 17th December
The EU H2020 TiGRE project (Trust in Governance and Regulation in Europe) organises a
webinar series for the scholarly community and the general public. The theme of the
webinar series is “Trust & Regulatory Governance in an Age of Crisis”. Issues of trust and
regulation have stood at the centre of social science analysis for decades and they are
becoming even more important with the COVID-19 crisis. The aim of this webinar series is
to present the basic scholarly concepts and ideas around the topic; to promote an
advanced analysis and to discuss the issues on the agenda from a theoretical, historical
and comparative perspective. More information here.

Trust and the COVID-19 Crisis:
Regulation and Compliance in Multi-level Governance
29 January 2021 (free, online event - registration required)
Join GOVTRUST for their first annual symposium on the above topic. During this
symposium, members of the GOVTRUST consortium and guest speakers will present
recent work on the topic of trust and the coronavirus crisis, identify key learning points, and
raise some crucial questions and issues for discussion. More information here.

Upcoming AMR Special Topic Forum on Trust
AMR is sponsoring a special topic forum titled “Fresh Perspectives on Trust in Today’s
Changing Theoretical and Contextual Landscapes” (submission deadline February 1,
2022). The official call for papers will be released soon. The aim of this special issue is to
encourage the development of conceptual frameworks that offer a fresh perspective on
trust within and between organizations. Given widespread and dramatic societal changes,
we believe the time is ripe to examine some of the fundamental questions and
assumptions addressed in theories of trust. We take a broad perspective on the topic and
envision a wide variety of approaches that draw on diverse disciplinary and theoretical
perspectives as falling within the purview of this call for papers. You may direct questions
about the STF to either Cecily Cooper or Audrey Korsgaard.

Post Doc Position:
Building Trust in Crisis Situations
Dublin City University
Our friends in Dublin City University are advertising a 14 month post
doc position to work on a project related to how leaders build trust in crisis situations such
as the current pandemic. The project requires the collection of multiple waves of data so
experience in analysing longitudinal quantitative data is desirable. The job specification will
be posted on DCU's website early in the new year. If you have any questions about the
post, please contact Lisa van der Werff or Finian Buckley.

Early Career Researchers 'In the Spotlight'
This year has reduced opportunities for scholars to develop links with others in their field,
to share ideas over a 'drink of choice', and to receive informal feedback. ECRs may
have felt the effects of this most acutely. To go some way in addressing this, we would like
to offer a mechanism for ECRs to reach out to the trust community. Through our
newsletters and website, we wish to showcase the innovative and exciting trust
research being carried out by ECRs, and provide an opportunity for them to
solicit feedback from others. Read here for more information.

NEW FINT Website ... have your say
We're excitedly working on a fresh website for FINT to launch in
the new year. To ensure we haven't overlooked an important strand of
information in the flurry of activity, we're asking members: "What would be on your wish-list
for a new site?" Contact us to let us know. We'll try to incorporate as many ideas as
practically possible.

In the news
Talks
Mark Saunders took part in a recent podcast on maintaining trust in a digital workplace.
You can listen here.
Papers
Campagna, R. L., Dirks, K. T., Knight, A. P., Crossley, C. & Robinson, S. L. (2020). On the
relation between felt trust and actual trust: Examining pathways to and implications of
leader trust meta-accuracy. Journal of Applied Psychology, 105, 994-1012.
Chen, S., Zhang, J. A., Gao, H., Yang, Z., & Mather, D. (2020 online first). Trust erosion
during industry-wide crises: The central role of consumer legitimacy judgment. Journal of
Business Ethics.
Darabi, F., Saunders, M. N.,K. & Clark, M. (2020; online first). Trust initiation and
development in SME-university collaborations: implications for enabling engaging
scholarship. European Journal of Training and Development.
De Jong, B. A., Gillespie, N., Williamson, I., & Gill, C. (I2020, online first). Trust Consensus
Within Culturally Diverse Teams: A Multistudy Investigation. Journal of
Management. DOI: 10.1177/0149206320943658.
Dhaliwal, N. A., Skarlicki, D. P., Hoegg, J., & Daniels, M. A. (2020; online first).
Consequentialist motives for punishment signal trustworthiness. Journal of Business
Ethics.
Gabriel, A. S., Koopman, J., Rosen, C. C., Arnold, J. D., & Hochwarter, W. A. (2020). Are
coworkers getting into the act? An examination of emotion regulation in coworker
exchanges. Journal of Applied Psychology, 105, 907-929.
Legood, A., van der Werff, L., Lee, A., & Den Hartog, D. (2020). A meta-analysis of the role
of trust in the leadership-performance relationship. European Journal of Work and
Organizational Psychology, 1-22.
Sanchez, I. D., Ospina, S. M., & Salgado, E. (2020). Advancing constructionist leadership
research through paradigm interplay: An application in the leadership-trust domain.
Leadership, 16, 683-711.
Shen, L., Zheng Zhou, K., & Zhang, C. (2020; online first). Is interpersonal Guanxi
beneficial in fostering interfirm trust? The contingent effect of institutional and individuallevel characteristics. Journal of Business Ethics.
Vogelgesang, G. R., Crossley, C., Simons, T., & Avolio, B. J. (2020). Behavioral Integrity:
Examining the Effects of Trust Velocity and Psychological Contract Breach. Journal of
Business Ethics, 1-16.
Williams, M., Belkin, L. Y., & Chen, C. C. (2020). Cognitive Flexibility Matters: The Role of
Multilevel Positive Affect and Cognitive Flexibility in Shaping Victims’ Cooperative and
Uncooperative Behavioral Responses to Trust Violations. Group & Organization
Management, 45(2), 181-218.
Yao, J., Brett, J. M., Zhi-Xue, Z., & Ramirez-Marin, J. (2020). Multi-issue offers strategy
and joint gains in negotiations: How low-trust negotiators get things done. Organzational
Behavior and Human Decision Processes, 162, 9-23.
Conversation Pieces
Holmes, Saunders and Wheeler recently wrote an interesting piece for The Conversation
on the topic of why virtual meetings make it hard for diplomats to trust each other. You can
read the piece here.
Books
A practical guide that may be of interest to doctorate students:
Townsend, K., Saunders, M. N. K., Loudoun, R., & Morrison, E. A. (2020). How to keep
your doctorate on track. Edward Elgar Publishing. The introductory chapter can
be downloaded for free here.

Journal of Trust Research
The latest issue features a thought-provoking collection of
papers. These include a re-dressing of the role of denials in rebuilding trust; International differences in trust towards
physicians, and the role of language in trust. Guido
Möllering provides an excellent overview of the papers that
identifies their main take-home message and offers his own
reflection on the papers.

Calling all news!
We want to hear about your news. If you've had a trust-related paper published, are
involved in an exciting trust project (although aren't all trust projects
exciting?!), successfully defended your doctoral thesis -- or are the proud supervisor
of a student who has just passed!, then let us know and we'll feature it in the next
newsletter.

Best wishes from the FINT Board:
Lisa van der Werff (Incoming President)
Antoinette Weibel (Outgoing President)
Kirsimarja Blomqvist
Sandro Castaldo
Stacey Conchie
Cecily Cooper
Guido Mollering
Mark Saunders

Join the FINT LinkedIn Group to stay involved in ongoing discussions and
announcements:
https://www.linkedin.com/groups/4824312
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